
  
 
Title of Job    Controller 
 
LOCATION: Philadelphia    Posted:  March 4, 2008 
 

SUMMARY:  The Corporate Controller position supports a fast growing privately 
held company currently with over 80 business units and revenues upwards of $90M.  
The Company plans to double in two years.  The position reports directly to the 
CFO/Equity Partner.  The Corporate controller provides professional leadership to a 
staff of twelve, maintains and monitors an effective internal financial control system 
and makes appropriate modifications when deemed necessary.   
 
RESPONSIBILITIES:  Responsible for general and subsidiary ledgers, preparation 
of monthly financial statements, approval systems for all invoices, all check signing, 
monthly liquor and sales taxes, bank reconciliations, receivables and payables, and 
updating of fixed asset schedule.  Oversee computer automation and information 
systems, interaction with external accountants and executive management. 
 
REQUIREMENTS:  Minimum 5 years experience as a Controller, industry experience 
in food and beverage, proficiency in Great Plains or comparable software, excel and 
work proficiency. 
 
EDUCATION:  BS in Accounting from a United States University, prefer a CPA. 
 
SALARY:  $100 to $110 K plus 20% bonus.  100% company paid health plan.  
Relocation available. 

Consultant: Joe Radice 

Voice: 888 875-9993 ext 107  E-mail: joe.radice@dickwray.com 
 
 
Dick Wray shall provide equal employment opportunity to all qualified candidates, and will refer candidates without 
regard to race, color, religion, national origin, sex, age, disability, veteran candidates without regard to race, color, 
religion, national origin, sex, age, disability, veteran status or any other legally protected basis. Dick Wray shall 
comply with all applicable laws, rules and regulations in the performance of duties pursuant to this Agreement, 
including but not limited to, Title VII of the Civil Rights Act, the Age Discrimination in Employment Act, the Americans 
with Disabilities Act, and state and local anti-discrimination laws to the extent applicable. 
 


