
 
 

  
 
Title of Job:    Chief Executive Officer 
 
LOCATION: Dallas  Posted:  Sept ‘09 
 
SUMMARY: The Chief Executive Officer in partnership with the Board of Directors is 
responsible for the success of two fast casual brands. The CEO has overall 
responsibility for implementing the strategic direction and executive management of 
the brands.  The CEO will be the architect of the Brands’ growth.  The CEO will 
provide leadership and direction and coordinate all activities of the company in 
accordance with the goals and objectives of the organization to safeguard and grow 
the assets of the organization while providing sound returns to both internal and 
external stakeholders. The CEO reports directly to the Board of Directors and sets 
the tone and executes strategic planning for the company. This includes the vision, 
executive management, organizing, financial direction and control of all matters 
relating to the successful execution of the company’s operations and growth.  The 
CEO is responsible for ensuring that all units maintain company standards for food 
quality, service, sales growth, and profit margins.  In addition, the CEO is also 
responsible for ensuring that the company meets its overall financial targets. 
 
 
 
 
For position requirements and specifications please contact: 
Bob Gershberg 
Voice: 727 597-4795 ext 112  E-mail: bob.gershberg@dickwray.com  
David Ulrich 
Voice: 727 597-4795 ext 113  E-mail: david.ulrich@dickwray.com 
 
 
 
Dick Wray shall provide equal employment opportunity to all qualified candidates, and will refer candidates without 
regard to race, color, religion, national origin, sex, age, disability, veteran candidates without regard to race, color, 
religion, national origin, sex, age, disability, veteran status or any other legally protected basis. Dick Wray shall 
comply with all applicable laws, rules and regulations in the performance of duties pursuant to this Agreement, 
including but not limited to, Title VII of the Civil Rights Act, the Age Discrimination in Employment Act, the Americans 
with Disabilities Act, and state and local anti-discrimination laws to the extent applicable. 
 


