
  
 
Title of Job  Luxury Hotel General Manager 
 
 
LOCATION: New York (Manhattan)  Posted:   April 2, 2009 
 
SUMMARY:  The hotel is currently being renovated and will open in the fall of 2009 with 190 
rooms and anticipation of a 5 star luxury rating.  The hotel will partner with a world renowned 
celebrity chef to operate its Food and Beverage outlets which include a restaurant, stand alone 
lounge, private dining rooms and an exclusive roof top patio.  Guest Service will be the center 
piece of the experience and will have an uncompromising understanding that every guest has 
unique wants and needs and will deliver every interaction with the goal to exceed expectations 
with extra touches and memorable moments 
 
REQUIREMENTS:  

• Minimum of 10 years of senior hotel leadership experience is required 
• 4 years of which as a hotel General Manager in a 4 or 5 Star property of similar size is 

required.  
• Prior experience as a Rooms Executive is required.  
• Prior experience in a major metropolitan city at a four or five Star property is required.   
• Prior hotel opening experience of a 4 or 5 Star property in a senior leadership role is 

required.   
• Prior experience managing a unionized labor force is required. 

 
SALARY:  $175K plus bonus.   
 
Education: Four year college degree required. 

Consultant:  Joe Radice, VP Development 

Voice: 212-696-1661   E-mail: Joe.Radice@DickWray.com  
 
 
Dick Wray shall provide equal employment opportunity to all qualified candidates, and will refer candidates without 
regard to race, color, religion, national origin, sex, age, disability, veteran candidates without regard to race, color, 
religion, national origin, sex, age, disability, veteran status or any other legally protected basis. Dick Wray shall 
comply with all applicable laws, rules and regulations in the performance of duties pursuant to this Agreement, 
including but not limited to, Title VII of the Civil Rights Act, the Age Discrimination in Employment Act, the Americans 
with Disabilities Act, and state and local anti-discrimination laws to the extent applicable. 
 


